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Chief Executive Officer
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Interim Chief Executive Officer
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Administration Manager
Ilona Schultz (until October 2012)
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Solicitor
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Programs Officer
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Programs Officer
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Administration Officer
Tiffany Collins

Administration Officer
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Senior Solicitor
Amanda Spalding

Solicitor
Bethany Lohmeyer

Solicitor
Johanna Boylan (from August 2012)

Finance Officer
Lisa Sleep

Team Leader / Program Facilitator
Nellie Hirschausen

Administration Officer
Tamika Miller (until September 2012)

Administration Officer
Jayne Tarnowskyj (until February 2013)

Administration Officer
Belinda Richards (from March 2013)

In the FVLSAC office in Ceduna

Senior Solicitor
Andrew Moore (until November 2012)

Paralegal Officer
Eniah Matsayavi

Team Leader / Program Facilitator
Heather Coleman (until August 2012)

Programs Officer
Leanne Scott

Administration Officer
Debra Milera

FVLSAC Board of Directors

Chairperson
Rachael Schmerl (until February 2013)
Sharon Betts (from February 2013)

Vice-Chairperson
Evelyn Doht (until February 2013)

Secretary / Ceduna Community Representative
Heather Coleman (from February 2013)

Professional Director
Sharyn Potts

Ceduna Community Representative
Peter Miller

Port Augusta Community Representative
Michelle Morgan

Port Augusta Community Representative
Margaret Stuart (from February 2013)

FVLSAC people in 2012/13

ABOUT FVLSAC 
The Family Violence Legal Service Aboriginal Corporation (SA) (FVLSAC) was established 

in January 2011, with the amalgamation of three previously existing FVPLS services (Port 

Augusta, Port Lincoln and Ceduna) into one corporate organisation which provides 

services across all three regions.

FVLSAC provides assistance to victims of family violence and sexual assault and 

works with families and communities affected by violence in the Port Augusta, 

Port Lincoln and Ceduna regional areas in the state of South Australia

FVLSAC is funded through the Commonwealth Attorney General’s Department, 

FVLSAC is an Aboriginal corporation managed by an elected Board of Directors which 

means we are completely independent. Community representation and input is ensured 

through Board membership.

OUR MISSION
To ensure that Aboriginal /Torres Strait Islander adults and children in the communities 

of Ceduna, Port Lincoln and Port Augusta, who are victim/survivors of family violence, 

including sexual assault, have access to culturally appropriate and accessible quality legal 

services and support

To contribute to a reduction in the incidence of family violence in these communities by 

working in partnership with other agencies and services to promote and educate on the 

causes and effects of family violence.

MEMBERSHIP 
FVLSAC is an Aboriginal Corporation. Membership is open to those Aboriginal persons 

who live, work or study in the Port Augusta, Port Lincoln or Ceduna Local Government 

Areas. The Board of Directors likewise is drawn from that constituency and is a voluntary 

body. Direct service delivery is provided through the work of our paid staff.

BOARD OF DIRECTORS
FVLSAC is governed by the community controlled Board of Directors.  Philosophically, 

this ensures that the organisation is ultimately directly accountable to its constituency, 

the communities within which it operates. The Board of Directors is supported by several 

Professional Directors.  These Directors have an advisory and mentoring role on the 

Board and are not members of the organisation.

Family Violence Legal Service
South Australia
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Chief Executive
Officer’s Report
Introduction It is fair to say that this particular year has 

been one of the more difficult and challenging chapters in 

FVLSAC’s relatively brief history as an integrated regional 

legal service.

The latter part of 2012 saw the departure from the 

service of its CEO and HR Manager, and ushered in a 

period of organisational review and renewal under the 

initial direction of the former Board of Directors, and 

in collaboration with the (then) Attorney-General’s 

Department, and an interim CEO.

The month of January 2013 was marked by the Annual 

General Meeting - deferred from November 2012 - and 

the establishment of a new Board of Directors, headed by 

current Chairperson Sharon Betts and a new acting CEO. 

Some notable other business aspects of the year 2012-13 

are as follows.

Port Lincoln Office The organisational recovery process 

was somewhat overtaken by the impact of a fire which 

razed a departmental store adjoining our offices, rendering 

them all-but inoperable for months. The search for, and 

commissioning of, suitable alternative premises was an 

ultimately worthwhile but costly diversion, in terms of 

corporate energy outlays.

Human Resources The issue of staff well-being had been 

identified as a high priority, and early efforts were made 

to engage an accredited Employee Assistance Program 

(EAP) provider, inform staff of the service, and encourage 

its use, as appropriate. The development of a suite of 

accredited HR policies and procedures was concurrently 

introduced, commencing with a grievance policy and 

procedure, and followed by the first Award-compliant 

job/person specifications for the organisation, and sound 

employment contracts for all FVLSAC staff.

A dominant feature of the last 6 months of this financial 

year was the filling a substantial number of positions 

across the Region, following a significant loss of staff 

through late 2012 and early 2013.

Organisational Structure Work was undertaken with 

the Board to develop a revised staffing structure, designed 

along function lines, in order to provide a sharper focus 

on the three key business activity areas of legal services, 

community engagement and business support services/

administration.

A feature of this structure was the decision to not 

resurrect the Principle Legal Officer position, but rather 

pursue a more collaborative regional approach to 

managing service compliance and professional risk issues.

Client Services: The organisational challenges faced during 

this period, including diminished levels of operational 

staff, were significant and this has, not surprisingly, been 

reflected in some of our client transactions data. However, 

the consistent resolve and professionalism of staff across 

the three service locations has been outstanding. The 

preparedness of Port Augusta legal service staff to provide 

a fortnightly in situ service to the remote Ceduna Office, 

to cover the extended Senior Solicitor vacancy there, is a 

case in point.

The Year Ahead The focus of the next financial year 

is to build on this year’s work by consolidating staffing 

arrangements and governance issues, bringing intensified 

effort to bear on expanding our client numbers and 

Community Legal Education opportunities, and 

firming up our community alliances and partnership 

arrangements.

I wish to conclude by thanking staff for their substantial 

efforts during this challenging period, and the Board 

of Directors for its enduring commitment of time and 

energy, and its unswerving support.

Robert Vandenbergh
Acting Chief Executive Officer

Another year has passed by and we are looking at 2014 

with this year being challenging with a new Government.

I would like to sincerely thank all the Directors (past and 

present) and all of the staff for showing their amazing 

strength and commitment towards making the Family 

Violence Legal Service Aboriginal Corporation a strong, 

professional and a culturally appropriate service. Without 

them, this organisation wouldn’t be where it is today 

and I hope that the good Governance shown from the 

Directors in the past continues so that this corporation 

can become more stronger throughout the years to come 

and that people from our communities can be influenced 

to come onto the Board with a strong passion to support 

what we do to make this organisation as successful as it is.

I was once initially employed as Co-ordinator for the, then 

Family Violence Prevention Legal Service for a number of 

years until the service became regionalised in 2011. I then 

became a Director for the service and since then have 

certainly learnt a lot throughout the years. It has certainly 

opened my eyes to seeing a lot of positive changes 

happening for the service and its employees. We have 

certainly experienced our share of challenges along the 

way but most importantly have come out the other end 

stronger for which we all should be very thankful for. This 

service is needed in South Australia, therefore we need to 

support this service in every way possible to enable it to 

flourish and succeed.

A huge Thanks goes out to the Attorney Generals 

Department, now Dept of Premier and Cabinet for playing 

an important role of providing ongoing funding for the 

service so that it continues and for having the patience 

and understanding towards the staff and directors so that 

their work is done to its fullest potential. We look forward 

to another positive working relationship for 2014.

If good governance is the answer to positive change then 

let’s keep pushing forward so that we can continue to 

support our communities in a way that it’s culturally 

appropriate and safe for all concerned. We must all stand 

together for what we believe in and making sure that 

this service builds on its strength each year with stronger 

support behind the service to achieve what is necessary to 

provide better outcomes for our communities.

We have a lot of strong community members out there 

so let’s all get behind the service and support it as much 

as we can to make this corporation better for our people. 

Thank-you!

Sharon Betts
Chairperson

To conclude, I leave you with this famous quote:

‘Everyone can rise above their circumstances and achieve 

success if they are dedicated to and passionate about 

what they do.’

- Nelson Mandela

Chairperson’s Report
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Legal Services Report

2012-13 has seen significant changes to the legal service.  

The organisational structure was changed and the 

position of Principal Legal Officer removed.  The legal 

service is now effectively run by a Senior Solicitor in each 

of the three branch offices.

There has been substantial turnover in legal staff during 

the year. The Senior Solicitor at the Ceduna office left in 

November 2012.  From February 2013 the Solicitors from 

the Port Augusta office provided a weekly, and then 

fortnightly legal outreach service at the Ceduna office.

Casework and Legal Advice
Despite the difficulties posed by vacancies and the 

organisational restructuring, the legal service continued 

to provide a crucial legal advice, court representation and 

casework assistance to clients during this year.

The new Intervention Orders legislation has seen an 

increase in our solicitors assisting clients to make private 

applications for Orders and variations to Orders in 

the Magistrates Court.  We have continued to assist 

vulnerable clients to negotiate with Families SA in 

circumstances where family violence has resulted in child 

protection intervention.  We have appeared for clients 

in family law proceedings in the Federal Circuit Court 

and Family Court, continuing to play a crucial role in 

improving the access that our clients have to the family 

law system.  We have assisted victims to receive significant 

compensation payments for family violence related 

injuries.

We are confident that our capacity to provide a holistic 

legal service to our clients will continue to grow with 

the addition of some new solicitors to our team in the 

coming year.

LEGAL ADVICE
SESSIONS
DELIVERED

DNA testing 1%
Child support other 3%

Child residency 4%
Parenting plan 5%
Specific issues 1%

Child contacts or contact orders 19%
Divorce 3%

Family or domestic violence 6%
Family or domestic violence order 12%

Property in marriage 1%
Property other 1%

Child protection application/orders 8%
Child protection other 6%

Family Law Other 12%
Credit and debt owed by client 1%

Injuries compensation 3%
Injuries Other 1%

Other civil violence/restraining orders 6%
Other civil 4%

Sexual assault and related offences 1%

CASES
CLOSED

DNA testing 1%
Child support other 1%

Child residency 2%
Parenting plan 4%

Child contacts or contact orders 16%
Divorce 5%

Family or domestic violence 2%
Family or domestic violence order 2%

Property de facto 1%
Property other 1%

Child protection application/orders 11%
Child protection other 9%

Family Law Other 6%
Tenancy Other 2%

Injuries assaults 3%
Injuries compensation 20%

Injuries sexual assaults, including rape 2%
Other civil contracts 1%

Other civil defamation/libel 2%
Other civil violence/restraining orders 3%

Other civil 2%
Theft and related offences 1%

Community Legal Education
The legal service continued to provide targeted legal 

education to a range of school and community groups 

throughout the reporting period.  In Port Lincoln we 

co-presented the “Healthy Relationships” program 

with Yarredi Domestic Violence Service and the Victim 

Support Service.  The program is provided in weekly 

sessions to Year 11 students and covers a range of topics 

including relationship violence, sexual assault and “sexting”.  

The legal service has been involved in presenting this 

program for three years and the feedback continues to be 

extremely positive. Community legal education sessions 

were held with the men’s group at Port Lincoln Aboriginal 

Health Service and as well as informative “What We Do” 

sessions with a number of local stakeholder organisations.

In Port Augusta, from March 2013 we delivered weekly 

on-air community legal education sessions in partnership 

with Umeewarra Media. These sessions addressed a 

diverse range of topics and issues that affect Aboriginal/

Torres Strait Islander communities and contribute to 

the incidence of family violence. All of the FVLSAC 

offices also continued to promote our “Love Don’t 

Shove” Community Campaign.  Throughout the last 

12 months the campaign continued to raise awareness 

of the importance of non-violent, healthy and positive 

relationships.

Throughout this period, our solicitors also developed a 

range of in-house client information brochures which 

have been used across the three offices to provide general 

information about matters of family law, family violence, 

victims of crime compensation and care and protection 

issues.

The legal service team would like to extend our thanks 

to all our partnership agencies and stakeholders who 

collaborated with us over the past 12 months.  We look 

forward to developing and delivering some exciting new 

community legal education programs in the coming year.

Bethany Lohmeyer
Acting Senior Solicitor

0 10 20 30 40 50 60 70 80

Not stated
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Other
Dispute resolution Other

Community justice centre
Mediator / mediation centre

Government department / authority Other
Health / community services department
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Court support
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National Yarn Up
In November 2012, CECS staff attended a 2 day gathering 

held in Sydney, convened by the Education Centre 

Against Violence (ECAV). This was a national forum for 

service providers to Aboriginal communities. It was an 

opportunity for FVLSAC to share its experience of service 

delivery across the Port Augusta, Port Lincoln and Ceduna 

communities; as well as discuss the challenges of providing 

services to victim-survivors of sexual assault.

Celebrating the Anniversary of the
National Apology to the Stolen Generations
In February 2013 CECS staff in our Ceduna office 

actively participated in the celebrations held to 

mark the anniversary of the National Apology to the 

Stolen Generations. CECS staff and FVLSAC solicitors 

participated in a community family fun day held in the 

Ceduna main street. FVLSAC contributed its marquee 

and worked in partnership with Centacare to provide fun 

activities for the children to enjoy, the highlight of which 

was our T-shirt decorating stall.

Yudum Loss & Grief 
(a partnership with Centacare)
In June 2013, CECS staff and solicitors in the Port Augusta 

office formed a fruitful working relationship with 

Centacare [Port Augusta] and worked closely with their 

Aboriginal Projects officer in producing an launching 

“Yudum Loss & Grief” – a short film that deals with 

depression within Aboriginal communities. By taking 

part in this project FVLSAC took the lead in raising 

awareness about one of the key problems that touched 

the Port Augusta community over the last 12 months 

– youth depression and suicide. The film premiered at 

the Standpipe Motor Inn on 06 June 2013. It was a great 

night with 85 community members attending. FVLSAC 

cemented its working relationship with Centacare through 

this project.

The FVLSAC weekly spot on Umeewarra media 
Throughout 2012-13 the CECS staff in Port Augusta have 

worked closely with the legal team and actively assisted in 

delivering weekly community legal education sessions in 

partnership with Umeewarra Media. We have assisted the 

FVLSAC legal team covered many topics including family 

violence, intervention orders, bullying, child protection 

and lateral violence.

In summary 2012-13 has been a busy and productive year 

for our CECS team. We would like to sincerely thank our 

stakeholders for all their assistance throughout the year. 

We look forward to serving our community in the 

coming year.

June Lennon
Community Engagement / Client Support Worker

The primary role of FVLSAC community engagement 

/ client support [CECS] staff is to be the link between 

the community and our organisation. Our CECS staff 

represents the organisation on community forums, 

committees, represents the organisation at community 

functions, and develops fruitful relationships with the 

community and our key stakeholders. CECS staff are 

integral to our organisation engaging with the community 

and delivering services in a culturally competent and 

respectful manner. Our CECS staff are readily known 

within their respective communities and are often sought 

out as a first point of contact by many victims of family 

violence.

Our CECS staff work closely with our solicitors to provide 

holistic support to clients who present to our service 

with multiple and complex needs. Our CECS staff plays a 

key role in ensuring the delivery of culturally appropriate 

legal services by FVLSAC by ensuring that our solicitors 

are aware of cultural issues that may be of relevance to 

a particular client’s legal matter. CECS staff also work in 

partnership with our solicitors in delivering culturally 

appropriate community legal education sessions and 

organising community events.

One of the major roles of CECS staff is to support 

Aboriginal/Torres Strait Islander victim-survivors of family 

violence and/or sexual assault in engaging with the justice 

system, when appearing in Courts of criminal jurisdiction 

to give evidence. The other major role of our CECS 

workers is to assist clients in their continued engagement 

with child protection authorities and to refer clients to 

appropriate services, when necessary.

During the last 12 months our CECS staff members 

have been active within their respective communities 

and across the state of South Australia. CECS staff have 

demonstrated creative and innovative ways in their 

engagement with their community and their assistance in 

delivering community legal education sessions. Some of 

our key achievements have been:

South Australian State-wide 
Aboriginal Women’s Gathering (SAWG)
In 2012-13, FVLSAC actively participated in the Gathering, 

with our CECS staff attending the gathering, which was 

held in Adelaide in November 2012. FVLSAC continued 

to engage with SAWG through our participation in the 

delegate elected working group which throughout 2013 

prioritised and progressed the key issues that were raised 

at the 2012 Gathering with the South Australian Minister 

for the Status of Women and the Department of Premier 

and Cabinet. Strategies to reduce the incidence of family 

violence in South Australian Aboriginal communities, was 

a major agenda issue throughout this period.

NAIDOC Week 2012
In July 2012 FVLSAC actively participated in NAIDOC 

Week activities, across our Port Lincoln and Port 

Augusta Offices. Our CECS staff engaged with the 

NAIDOC Committee and attended regular meetings 

of the committee to assist in the planning and running 

of NAIDOC Week activities in the Port Augusta Local 

Government area. The FVLSAC Port Augusta office 

hosted the NAIDOC Remembrance Ceremony in 

conjunction with Port Augusta Red Cross. Across 

Port Augusta, Port Lincoln and Ceduna our staff also 

represented FVLSAC by attending several NAIDOC week 

activities, including the NAIDOC opening ceremony, the 

NAIDOC Ball and the Family Fun Day.

Community Engagement 
& Client Support Services



12 13

South Australian Council 
of Community Legal Services (SACCLS)

The South Australian Council of Community Legal 

Services (SACCLS) is the peak body for all South 

Australian community legal centres (CLCs) that provide 

free legal services to the public. FVLSAC has been a 

member of SACCLS since its incorporation in January 

2011. The 2012-13 year saw FVLSAC engage robustly with 

SACCLS attending all its meetings and throughout the 

year engaging in continued networking with all SA CLCS 

members. This provided FVLSAC the opportunity to take 

part in various law reform and advocacy initiatives as well 

as really establish its relationship with the co-ordinators 

and principal solicitors from CLCs across the state. At the 

SACCLS annual general meeting, held in October 2012, 

I was elected as the SACCLS state representative on the 

Management Committee of the National Association of 

Community Legal Centres [NACLC]. This has cemented 

FVLSACs collaborative relationship with key peak bodies 

within the community law sector.

Some of the key issues tabled in 2012-13 included:

•	 The Community Law Australia Campaign

•	 Participation in the Consumer Law Consultative 

Forum

•	 The NACLC National Accreditation Scheme

•	 Funding of a SACCLS secretariat

National Association 
of Community Legal Centres (NACLC)

The National Association of Community Legal Centres 

(NACLC) is the peak national organisation representing 

community legal centres (CLCs) in Australia. NACLC 

members are the state and territory associations and 

councils of CLCs which, together, represent approximately 

200 centres in metropolitan, regional, rural and remote 

locations across the country. NACLC’s governing body, 

the Management Committee, comprises state and 

territory representatives and elected office holders. The 

management committee sets the priorities for NACLC 

in line with the strategic plan. These principles include a 

commitment to being guided by the vision of Aboriginal 

and Torres Strait Islander peoples and working with 

them to achieve access to justice. In November 2012 I 

attended my first meeting as a member of the NACLC 

Management Committee. The year was a really busy one 

with many strategic issues being dealt with by the NACLC 

management committee and NACLC continuing to 

work in providing leadership through key initiatives and 

programs.

Some key issues dealt with throughout the year were:

•	 The Community Law Australia campaign

•	 Human Rights advocacy through submissions to the 

United Nations

•	 Establishment & Development of the KnowMore 

legal service to assist people to navigate the Royal 

Commission into Institutional Responses to Child 

Sexual Abuse

The National Family Violence 
Prevention Legal Services Forum (NFVPLS)

The National Forum provides a united voice of Family 

Violence Legal Services (FVPLS) to the wider community 

and the Government. The Forum has proved an 

important communication link between FVPLS Units 

and the Commonwealth Attorney Generals Department 

and an invaluable information source for relevant changes 

to the law and policy. During the year FLVSAC was 

represented at the National FVPLS forum’s face-to-face 

meeting in November 2012 and from then participated in 

the monthly teleconferences.

The Forum’s response to the recommendations of the 

Allen’s Consulting review of the National FVPLS program 

dominated the agenda for most of the year however other 

issues discussed included:

•	 Possible Changes to CLSIS definitions

•	 Prospective Changes to the National Solicitor’s 

Conduct Rules

•	 Potential changes to FVPLS Program Guidelines.

•	 The Senate Inquiry on Justice Reinvestment

•	 Defunding of early intervention programs within the 

FVPLS program

•	 The review of the National Partnership into Legal 

Assistance Services (NPA) (completed but not released 

in late 2012)

South Australia Legal Assistance Forum (SALAF)

The SA Legal Assistance Forum (SALAF) provides an 

opportunity for SA Legal Assistance Services to discuss 

issues, share information and take action on matters 

relevant to the sector within South Australia. April 2013 

saw FVLSAC engaging with the quarterly Forum for the 

first time since regionalisation. The SALAF proved to be 

another valuable source of information and a fantastic 

opportunity for networking, sowing the seed for potential 

collaborations with other Legal Assistance providers in 

the future.

The matters tabled during the year included:

•	 Future collaboration between the Legal Services and 

the Commonwealth Department of Human Services 

(e.g. Centrelink and Medicare)

•	 Royal Commission into Institutional Responses to 

Child Sex Abuse

•	 Changes to the Magistrate’s Court Small Claims 

Division

•	 National Partnership Agreement (NPA) Review

Industry Investment
Reports

Industry Investment
Reports

Johanna Boylan
Solicitor

Iris Furtado
Senior Solicitor
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Committee’s ReportFinancial Reports

INCOME

INTEREST - $13,595

PROJECT GENERATED INCOME - $7,230

SUNDRY INCOME - $10,910

INSURANCE CLAIM - $42,599

WORKCOVER REIMBURSEMENTS - $170,315

GOVERNMENT GRANTS - $1,753,732

as at 30th June 2013

EXPENDITURE

SALARIES AND WAGES - $1,067,696

REPAIRS & MAINTENANCE - $19,394

ADMINISTRATION - $91,409

OPERATIONAL EXPENSES - $276,300

COMMUNITY PROJECTS/SUNDRY - $27,378

LEGAL - $17,980

DEPRECIATION - $127,014

PROV FOR GRANT FUNDING SURPLUS $123,184

STAFF RELATED COSTS/CONFERENCES - $313,453

MOTOR VEHICLE EXPENSES - $17,301

LIABILITIES

CREDITORS AND PAYG - $40,711

ACCRUED EXPENSES - $78,335

GST OBLIGATIONS - $22,279

PROVISIONS FOR ANNUAL LEAVE AND LSL - $34,524

PROVISION FOR GRANT FUNDING SURPLUS - $252,506

ASSETTS

BUILDINGS WDV - $123,020

PLANT AND EQUIPMENT WDV - $200,532

MOTOR VEHICLES WDV - $172,463

FURNITURE & FITTINGS WDV - $56,562

TRADE AND OTHER DEBTORS - $125,401

CASH AT BANK - $408,476

Your committee members submit the financial 

report of the Family Violence Legal Service Aboriginal 

Corporation (SA) ICN: 7499 for the financial year 

ended 30 June 2013.

Committee Members
The names of committee members throughout 

the year and at the date of this report are:

•	 Sharon Betts

•	 Heather Coleman

•	 Michelle Morgan

•	 Peter Miller

•	 Margaret Stuart

•	 Sharyn Potts

•	 Emma Richards

Principal Activities
The principal activities of the association during 

the financial year were:

•	 Provision of Aboriginal Family Legal Violence Services

Significant Changes
No significant change in the nature of these activities 

occurred during the year.

Operating Result
The loss after providing for income tax 

amounted to $(82,728.00).

Signed in accordance with a resolution of the 

Members of the Committee.

Sharon Betts (Committee Member):  

Heather Coleman (Committee Member):  

Michelle Morgan (Committee Member):  

Peter Miller (Committee Member):  

Margaret Stuart (Committee Member):  

Sharyn Potts (Committee Member):  

Emma Richards (Committee Member):  

Marnie Smith
Client Business Support 

Services - Manager
Rowe Partners

Dated this 31st day of August, 2013
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Leave Loading 11,221 7,193

Staff Training & Welfare 23,062 24,595

Subscriptions 277 14,942

Sundry Expenses 3,089 2,098

Superannuation Contributions 68,284 93,919

Telephone 38,375 34,671

Travel Allowance 46,432 33,353

Fares - 10,343

Uniforms 4,242 2,080

Wages 974,974 1,213,242

Workcover 3,372 6,937

 2,081,109 1,608,409
(Loss) Profit before income tax (82,728) 225,759

(Loss) Profit for the year (82,728) 225,759
Retained earnings at the beginning of the financial year 726,300 500,541

Retained earnings at the end of the financial year 643,572 726,300

ASSETS NOTE 2013 $ 2012 $
CURRENT ASSETS
Cash and cash equivalents  408,476 422,117

Accounts receivable and other debtors 2 110,874 17,561

Prepayments  - 737

TOTAL CURRENT ASSETS  519,350 440,415

NON-CURRENT ASSETS
Property, plant and equipment 3 552,577 642,851

TOTAL NON-CURRENT ASSETS  552,577 642,851
TOTAL ASSETS  1,071,927 1,083,266

LIABILITIES
CURRENT LIABILITIES
Trade Creditors  30,183 142,204

Net GST Payable/(Refundable)  22,279 13,287

Amounts Withheld  10,529 17,416

Provision for Grant Funding Surplus  252,506 129,322

Employee benefits 4 34,524 24,679

Accrued Expenses  78,335 30,058

TOTAL CURRENT LIABILITIES  428,355 356,966
TOTAL LIABILITIES  428,355 356,966
NET ASSETS  643,572 726,300

MEMBERS’ FUNDS
Retained earnings 5 643,572 726,300

TOTAL MEMBERS’ FUNDS  643,572 726,300

Balance Sheet

INCOME NOTE 2013 $ 2012 $
OTHER INCOME   
Interest Received  13,595 26,448

Project Generated Income  7,230 38,469

Sundry Income  10,910 123,801

Assets Transferred In  42,599 -

Workcover Reimbursements  170,315 -

Government Subsidies  1,753,732 1,651,458

Profit on Sale of Non-current Assets  - 8,571

Loss on Sale of Non-current Assets  - (14,579)

  1,998,381 1,834,168

EXPENDITURE NOTE 2013 $ 2012 $
Accountancy Fees 68,626 57,010

Administration Costs - 13,150

Audit Fees 21,545 33,991

Bad Debts Written Off  356 -

Bank Charges 882 1,116

Brief Out 1,208 3,123

Cleaning 3,451 5,347

Community Activities 24,289 29,144

Conferences - 149,384

Consultants 214,957 -

Depreciation 127,014 106,677

Disbursements 6,800 11,798

Doubtful Debts 14,527 -

Electricity 14,357 13,282

Provision for Annual Leave 9,845 (10,289)

IT Support 58,434 25,121

Insurance 19,319 13,880

Provision for Grant Funding Surplus 123,184 (491,956)

Long Service Leave - Provision - (16,406)

Meetings & Seminars 2,217 8,334

Law Library 4,770 9,313

Motor Vehicle Expenses 17,301 21,184

Postage 3,154 3,778

Printing & Stationery 56,261 33,839

Practising Certificate 4,925 -

Recruitment 10,233 11,914

Rates & Taxes 9,486 10,461

Rent 67,793 62,174

Regionalisation Costs - 29,223

Repairs & Maintenance 19,394 22,371

Security Costs 3,453 8,073

Income Statement
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Employee Benefits
Provision is made for the association’s liability for 

employee benefits arising from services rendered by 

employees to the end of the reporting period. Employee 

benefits have been measured at the amounts expected to 

be paid when the liability is settled. 

Provisions
Provisions are recognised when the association has a legal 

or constructive obligation, as a result of past events, for 

which it is probable that an outflow of economic benefits 

will result and that outflow can be reliably measured. 

Provisions recognised represent the best estimate of the 

amounts required to settle the obligation at the end of 

the reporting period.

Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, deposits 

held at-call with banks, other short-term highly liquid 

investments with original maturities of three months 

or less, and bank overdrafts. Bank overdrafts are shown 

within borrowings in current liabilities on the balance 

sheet.

Revenue and Other Income
Revenue is measured at the fair value of the consideration 

received or receivable after taking into account any trade 

discounts and volume rebates allowed. For this purpose, 

deferred consideration is not discounted to present values 

when recognising revenue. Interest revenue is recognised 

using the effective interest rate method, which for floating 

rate financial assets is the rate inherent in the instrument.

Goods and Services Tax (GST)
Revenues, expenses and assets are recogrused net of 

the amount of GST, except where the amount of GST 

incurred is not recoverable from the Australian Tax Office 

(ATO). Receivables and payables are stated inclusive of the 

amount of GST receivable or payable. The net amount of 

GSf recoverable from, or payable to, the ATO is included 

with other receivables or payables in the balance sheet.

Change in Reporting Format
The financial statements have been prepared on a special 

purpose reporting format for the 2013 year. Previously 

the reports were prepared on a general purpose format, 

however advice was received from the Department of 

Attorney Generals that general purpose reporting would 

not be required.

Statement of Significant Accounting Policies
This financial report is a special purpose financial report 

prepared in order to satisfy the financial reporting 

requirements of the Corporations (Aboriginal and Torres 

Strait Islander) Act 2006 (CATSI Act). The committee has 

determined that the association is not a reporting entity. 

The financial report has been prepared on an accruals 

basis and is based on historic costs and does not take 

into account changing money values or, except where 

specifically stated, current valuations of non-current 

assets. The following significant accounting policies, which 

are consistent with the previous period unless stated 

otherwise, have been adopted in the preparation of this 

financial report.

Property
Freehold land and buildings are shown at their cost or 

fair value (being the amount for which an asset could be 

exchanged between knowledgeable willing parties in an 

arm’s length transaction), based on periodic, but at least 

triennial, valuations by external independent valuers, less 

subsequent depreciation.

1. Property, Plant and Equipment (PPE)
Leasehold improvements and office equipment are 

carried at cost less, where applicable, any accumulated 

depreciation. The depreciable amount of all PPE is 

depreciated over the useful lives of the assets to the 

association commencing from the time the asset is held 

ready for use. Leasehold improvements are amortised over 

the shorter of either the unexpired period of the lease or 

the estimated useful lives of the improvements.

Depreciation
The depreciation method and useful life used for items 

of property, plant and equipment (excluding freehold 

land) reflects the pattern in which their future economic 

benefits are expected to be consumed by the association. 

Depreciation commences from the time the asset is held 

ready for use. Leasehold improvements are depreciated 

over the shorter of either the unexpired period of the 

lease or the estimated useful lives of the improvements. 

The depreciation method and useful life of assets is 

reviewed annually to ensure they are still appropriate.

Impairment of Assets
At the end of each reporting period, the association 

reviews the carrying valuesof its tangible and intangible 

assets to determine whether there is any indication that 

those assets have been impaired. If such an indication 

exists, the recoverable amount of the asset, being the 

higher of the asset’s fair value less costs to sell and value 

in use, is compared to the asset’s carrying value. Ay excess 

of the asset’s carrying value over its recoverable amount 

is recognised immediately in the income and expenditure 

statement.

Notes to the Financial Statements
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2. Accounts Receivable and Other Debtors 2013 $ 2012 $
 Current
 Trade Debtors 125,401 17,561

 Less: Provision for Doubtful Debts (14,527) -

  110,874 17,561
3. Property, Plant and Equipment
 Land and Buildings
 Buildings & Houses 298,827 297,500

 Less: Accumulated Depreciation (175,807) (157,385)

  123,020 140,115

 Total Land and Buildings 123,020 140,115
 Plant & Equipment 539,017 516,371

 Less: Accumulated Depreciation (338,485) (268,195)

  200,532 248,176
 Motor Vehicles 251,528 251,528

 Less: Accumulated Depreciation (79,065) (47,689)

  172,463 203,839
 Office Furniture & Equipment 88,998 76,231

 Less: Accumulated Depreciation (32,436) (25,510)

  56,562 50,721
 Total Plant and Equipment 429,557 502,736
 Total Property, Plant and Equipment 552,577 642,851

4. Employee Benefits
 Current
 Provision for Annual Leave 34,524 24,679

5. Retained Earnings
 Retained earnings at the beginning of the financial year 726,300 500,541

 (Net loss) Net profit attributable to the association (82,728) 225,759

 Retained earnings at the end of the financial year 643,572 726,300

6. Cash Carryover Reconciliation
 Reconciliation of Cash Flow from Operations with Profit
 Profit (Loss) after income lax (82,728) 225,759

 Non-cash flows in profit
 Provision for Employee Entitlements 9,845 (26,695)

 Depreciation 127,014 106,677

 Provision for Grant Funding Surplus 140,494 (491,956)

 Net (Profit) Loss on disposal of Assets - 6,008

 Proceeds on Sale of Assets - 36,364

 Assets Acquired (36,741) (321,019)

 Profit(Loss) per Cash Carryover 157,884 (464,862)

Notes to the Financial Statements Statement by Members of the Committee

The committee has determined that the association 

is not a reporting entity and that this special purpose 

financial report should be prepared in accordance with 

the accounting policies outlined in Note 1 to the financial 

statements.

In the opinion of the committee the financial statements:

1. Presents a true and fair view of the financial position of 

Family Violence Legal Service Aboriginal Corporation 

(SA) ICN: 7499 as at 30 June 2013 and its performance 

for the year ended on that date. 

2. At the date of this statement there are reasonable 

grounds to believe that Family Violence Legal Service 

Aboriginal Corporation (SA) ICN: 7499 will be able to 

pay its debts as and when they fall due.

This statement is made in accordance with a resolution 

of the Committee and is signed for and on behalf of the 

committee by:

Sharon Betts (Chairperson):  

Heather Coleman (Secretary):  

Dated this 31st day of August, 2013
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