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Reconciliation Statement

Family Violence Legal Service Aboriginal Corporation (SA) 
acknowledges the traditional owners of the lands across 
Australia and particularly acknowledges the traditional 
owners in Port Augusta, Port Lincoln and Ceduna, the 
lands on which our offices are situated. We pay our deep 
respects to Elders, past, present and future.

Our vision for Reconciliation is an Australia where 
all Australians recognise, respect and advance the 
intrinsic rights, cultures and traditions of Aboriginal and  
Torres Strait Islander peoples and communities.

The Family Violence Legal Service Aboriginal Corporation 
joins with Aboriginal and Torres Strait Islander communities 
and the broader Australian community on the journey 
towards Reconciliation. We acknowledge Aboriginal and 
Torres Strait Islander peoples as the original custodians of 
this land and encourage all Australians to be proud of our 
unique connection to the world’s oldest living culture. We 
recognise the unique status of Aboriginal and Torres Strait 
Islander peoples through our governance, management, 
planning, service delivery and the relationships we build.

We commit to continue to strengthen our service delivery 
to Aboriginal and Torres Strait Islander people who are 
victim-survivors of family violence and/or sexual assault and 
to provide social and cultural support to assist our clients to 
obtain equitable access to the legal system. 

We strongly believe Reconciliation is everybody’s business 
and all Australians should walk the Reconciliation journey 
together. 

Reconciliation is a shared journey which sees Aboriginal and 
Torres Strait Islander peoples working together with all other 
Australians to make communities safer so that Aboriginal 
and Torres Islander peoples enjoy the same level of physical, 
emotional and social well-being as all other Australians.

We will ensure Reconciliation is alive within the Family 
Violence Legal Service Aboriginal Corporation (FVLSAC) by:
• Continually increasing our understanding  
 and appreciation of Aboriginal and  
 Torres Strait Islander cultures;
• Providing opportunities for Aboriginal and  
 Torres Strait Islander peoples to work for and  
 contribute to our organisation;
• Supporting Aboriginal and Torres Strait Islander  
 victim-survivors of family violence and sexual assault  
 to realise their legal rights;
• Continually reflecting on our progress.

We acknowledge we will only succeed if we are guided 
by Aboriginal and Torres Strait Islander peoples and 
organisations.

Our Vision
Our Vision is to create an equitable and safe society for Aboriginal and Torres Strait Islanders.

Our Purpose
Our Purpose is to eliminate family and sexual violence through quality holistic legal services,  

education and community partnerships.

Our Core Values
We acknowledge and respect those who fought for the establishment of family violence prevention  

legal services to support our Aboriginal and Torres Strait Islander communities and we continue  
to build upon their work and dedication. 

We recognise the lasting effects of intergenerational trauma and violence and pay respect  
to the resilience and strength of our communities. 

We work in partnership with the community because we respect that Aboriginal  
and Torres Strait Islander people own their futures. 

We believe that client safety and trust is created when we keep confidentiality at the centre of everything we do.
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About Our Service

Family Violence Legal Service Aboriginal Corporation 

(FVLSAC) is an Aboriginal controlled organisation whose 

predecessors have been established in our communities for 

a number of years. Those services were regionalised in 2011 

to form FVLSAC.

The service is funded to provide legal advice, legal 

representation, client support, community education and 

assistance to Aboriginal victim-survivors of family violence 

and sexual assault.

An essential component of FVLSAC’s service delivery 

model is the provision of a holistic legal service that 

encompasses client support, legal services and community 

education. The holistic service delivery model differentiates 

the service from much of the domestic violence and 

legal service sector.  The focus on providing assistance to  

victim-survivors also separates FVLSAC from others in  

the sector that provide gender-based or perpetrator 

focused services. 

FVLSAC staff live and work in the communities that 

we service. This allows for increased engagement  

with our communities as well as other local stakeholders  

and service providers. Being local assists us to build trust  

within our communities.

FVLSAC provides a free service to Aboriginal  

victim-survivors of family violence and sexual abuse 

requiring assistance in the areas of:

• Family violence

• Child protection

• Intervention orders

• Family law

• Victims of crime compensation

• Other minor civil assistance.

We also provide support to our clients should they need 

to engage with other services such as counselling, drug and 

alcohol services, housing and family support services.

FVLSAC services regional South Australia with three offices 

based in Port Augusta, Port Lincoln and Ceduna.  Our three 

offices service the following communities:

• Port Augusta, Davenport Community, Leigh Creek,  

 Nepabunna Community, Umoona Community  

 (Coober Pedy), Dunjiba Community (Oodnadatta),  

 Whyalla;

• Port Lincoln;

• Ceduna, Koonibba Community, Yalata Community,  

 Maralinga Tjarutja (Oak Valley) Community,  

 Scotdesco Community.

FVLSAC offices are open Monday to Friday from 8.30am 

until 5.00pm. The offices can be contacted on the following 

free call numbers:

• Port Augusta ~ 1800 111 052

• Port Lincoln ~ 1800 309 912

• Ceduna ~ 1800 839 059
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Current Directors

Maryanne Clements 
Chairperson I Port Lincoln 
(appointed December 2018)

Jillian Mery 
Ceduna 
(appointed November 2018)

Kym Chamberlain 
Port Augusta 
(appointed December 2018)

Former Directors

Noelene Lester 
Port Augusta 
(resigned May 2019)

Tania Benbolt 
Ceduna 
(resigned October 2018)

Jeanne Miller 
Port Augusta 
(resigned November 2018)

Rachel Ware 
Port Lincoln 
(resigned May 2019)

Professional Directors

Angela Johanna Boylan 
(appointed September 2014 
and reappointed annually)

Linda Davies  
(appointed December 2016 
and reappointed annually)

Natasha Budimski 
(appointed November  2018 
and reappointed annually)

FVLSAC Directors
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The last 12 months have seen a range of achievements 
for the Family Violence Legal Service staff and Directors. 
The staff have been involved with increasing their skills 
and knowledge associated with being more culturally 
informed trauma integrated approach to service 
delivery.

The Family Violence Legal Service (FVLSAC) is now into the 
eighth year as a regional body and has spent the year focussing 
on strengthening the model of service delivery particularly in 
conjunction with networks and partners.

The staffing structure continues to provide a strong connection 
with community in all three sites, our staff are well experienced, 
professional and passionate about the role they play in assisting 
families and communities deal with family violence.

As Chairperson I would like to thank all Directors (past 
and present) for their contribution and commitment to 
FVLSAC. Without sound governance and decision making 
the organisation will not be able to grow. I again would like to 
acknowledge the challenges associated with being a Director 
of FVLSAC. The role is a voluntary role and for the majority of 
our Directors this is juggled with full time employment, other 
community and family obligations. It is however critical that 
FVLSAC retains its Community Control. I would particularly 
like to acknowledge Tania Benbolt the previous Chairperson 
and also Noelene Lester who held the role for a short period 
this year.

Directors who have assisted with governance of the organisation 
include Jillian Mery, Linda Davies, Johanna Boylan, Natasha 
Budimski, Kym Chamberlain and Rachel Ware.. Both Linda and 
Jillian acting as Deputy Chairperson as needed. 

FVLSAC was part of the Family Violence Prevention Legal 
Services National Evaluation. A National report with 32 
recommendations regarding Family Violence Prevention Legal 
Services were made and a report focussed on FVLSAC was 
provided. The Evaluation was undertaken by Charles Darwin 
University who spoke to staff of Family Violence Legal Services, 
Directors, clients and other stakeholders to give a complete 
picture of the services provided.

Many of the recommendations will be incorporated into our 
new Strategic Plan. It was pleasing to note that FVLSAC rated 
consistently well in the evaluation and this is a testament to the 
staff providing our services. I would also like to acknowledge the 
staff of FVLSAC and the contribution you have made over the 
last 12 months. Your efforts have continued to assist FVLSAC 
mature into a respected organisation. 

As always organisations such as FVLSAC would not be able 
to operate without the support and assistance of a number 
of other organisations. In particular I wish to acknowledge the 
Department for the Prime Minister and Cabinet who fund 
FVLSAC activities. We were pleased to be awarded funding 
until June 2020. This time frame is quickly approaching and it 
is hoped that announcements will soon be known as to the 
future of FVLSAC.

From a members perspective a number of changes were made 
to the FVLSAC Rule Book. These included extending our 
geographical area for members and allowing members outside 
of the Local Government areas of Ceduna, Port Lincoln and 
Port Augusta nominate for the Board.

In closing I would like to thank the FVLSAC members for 
continue to support the organisation and stress the importance 
of remaining a member based organisation that upholds the 
values and principles of the organisation.

Mary anne Clements
Chairperson FVLSAC

Chairperson’s Report
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Chief Executive
Officer’s Report
The last 12 months has been a period of consolidation for 
the Family Violence Legal Service Aboriginal Corporation 
SA (FVLSAC). Relatively stable staffing assisted ongoing 
legal service provision and the delivery of programs 
across the region that are highly regarded by clients and 
participants and resulting in our service delivery exceeding 
previous years figures. 

FVLSAC continues to provide services across the region 
from three regional offices allowing FVLSAC  to focus on 
increased engagement with local communities. 

FVLSAC continues to be governed by a Community based 
Board and a change in the FVLSAC Rule Book allows for 
Board representation from across the region. During the 
year the percentage of Aboriginal Staff has remained at just 
under 50% of our total staff, providing a critical link to local 
communities and networks.

Our Sista2Sista days remain a key event in each of the 
communities and this year Vicki Welgraven attended the 
Ceduna and Port Augusta sessions and participated in the 
sessions as well as being a guest presenter.

Staff have been involved in the National Review of Family 
Violence Prevention Legal Services. This was commissioned 
by the Department of the Prime Minister and Cabinet. The 
review involved each of the 14 Family Violence Prevention 
Legal Services across Australia participating in interviews 
and arranging interviews with clients, community members 
and stakeholders. The report relevant to FVLSAC was 
positive and highlighted a range of areas where FVLSAC 
excels in and provided areas of focus in future planning. 

Ongoing training and development is an important part 
of ensuring staff are able to develop and implement new 
skills. Staff participated in 6 days of training that provided 
information and practical steps to incorporating trauma 
informed practise into our service. Visitors to our offices 
may have noticed the changes in interview rooms that now 
provide a more relaxed and comfortable setting for staff to 
meet with clients. This small undertaking has received great 
feedback from clients using our facilities.

Preparation for accreditation was completed prior to the 
November 2018 site assessment. FVLSAC has now attained 
accreditation with the National Association of Community 
Legal Centres for 3 years. Accreditation ensures that the 
organisation is operating effectively and that the policies 
and processes in place are relevant and ensures that the 
organisation is operating at a high standard.

The review of the Reconciliation Action Plan has 
commenced. This review demonstrates the commitment 
for FVLSAC to ensure that reconciliation is a shared 
approach and to acknowledge the cultural strength in the 
organisation.

FVLSAC has continued to manage existing relationships 
and contribute at a state and national level.

This includes through the National Family Violence 
Prevention Legal Services Secretariat which includes the 
CEO Forum, the Principal Legal Officer Network and the 
Data and Evaluation Group.  As we are the only Family 
Violence Legal Service in South Australia a presence at the 
table nationally across these areas ensures our voices are 
heard on a wide range of issues at this level and provides 
the opportunity showcase the work that we do as a FVPLS. 
We have also continued to be engaged with peak bodies 
in the legal assistance sector through the South Australian 
Legal Assistance Forum and with the South Australian 
Community Legal Centres.

FVLSAC was represented at a number of state and regional 
consultations and forums including DV Roundtable, 
Ceduna Court Users Forum, Committed to Safety – Key 
Partner Network, SA Aboriginal Community Controlled 
Network for Closing the Gap in addition to numerous 
local meetings and gatherings. Staff actively participate in a 
number of committees and Boards which again strengthens 
our networks and relationships.
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FVLSAC had representation at the National Association 
of Community Legal Centres conference held in Sydney, 
National Family Violence Prevention Services Forum held 
in Broome, the Northern Territory Community Legal 
Education Network Forum and the Family Law Conference. 
Attendance at these forums and events provides insight 
into emerging issues and trends and provides development 
of ideas for FVLSAC to implement.

More recently our Principal Legal Officer, Carissa Bosch 
provided a presentation at the 2019 National Child 
Protection Forum on the concept of Love Colours and the 
program that was developed and delivered by FVLSAC, as 
a mechanism to raise issues associated with family violence.

At the end of the year FVLSAC saw a number of staff 
changes. The appointment of Doraleen Warrior (Programs 
Manager) and Tosha Sambo (Operations Manager) has 
helped strengthen the management team. Lisa Abinett 
after roles as Acting CEO and Operations Manager 
took maternity Leave. Ella Dunstan (Solicitor), Sharlene 
Picket (Receptionist), Keturah Coleman (Receptionist/
Community Engagement) and Chloe Goldsworthy 
(Solicitor) have chosen to pursue other opportunities. 
FVLSAC has a skilled and experienced workforce that 
complement the communities we deliver services to and 
the range of services required to be provided. 

I wish to acknowledge the work of the Board of Directors 
who have supported the organisation over the last 12 
months and enabled the service to keep operating through 
challenging times. These are volunteer roles and Directors 
manage to juggle large numbers of commitments to ensure 
that FVLSAC is governed in the best manner possible.

I would like to acknowledge the efforts of staff who all 
go above and beyond the expected commitments. The 
challenge of living and working in a local community 
can be an asset but at times can also be another level of 
complicating matters that need to be juggled in work life. 
FVLSAC staff are committed and passionate about their 
roles despite working with difficult and traumatic issues. 
Thank you for the contribution to the whole team and 
making FVLSAC and well regarded organisation. 

As an organisation we are looking to the future hopeful 
that the work and contribution of FVLSAC is rewarded with 
funding after June 2020 that allows the services provided by 
FVLSAC to continue and expand. 

Kate Clarke 
Chief Executive Officer
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The delivery of programs is an essential component of 
FVLSAC’s service provision.  Programs offer the opportunity 
to increase involvement with our communities, for people 
to get to know our service and staff and for us to share 
relevant and timely information in trauma informed 
culturally safe settings.  It is also a useful way for us to keep 
learning about our communities and their needs.  The 
establishment and delivery of our programs are one of the 
ways we show we are ‘more than just a legal service’.

For the second year running and in line with the past three 
financial years, in 2018-19 FVLSAC delivered the following 
core programs:  Sista 2 Sista Day, Through Young Black Eyes, 
Love Colours and community driven events.

Sista2Sista Days 
These continue their status as our most well-known and 
popular program.  We are seeing the proliferation of similar 
programs in our communities, which underlines the value 
of our program and speaks to its success.  Focusing on 
women and aiming to provide education, pampering and 
connection, each of the three sites hold two Sista 2 Sista 
Days each year.  All of the staff establish a theme for the 
day, which is then repeated at each site.  In late 2018, shortly 
before Christmas, Sista 2 Sista Day celebrated community 
togetherness and resilience and reminded all women that 
we are there to help each other with the theme, ‘Sista’s 
Little Helper’.  130 women attended across the three events.
  
In early 2019, women gathered under the banner, ‘Because 
of me, I can.’  The focus of this day was self-empowerment, a 
reminder that we are all independent change makers within 
our own lives.  We have choices and we are accountable for 
ourselves.  174 women took part in Ceduna, Port Augusta 
and Port Lincoln.

Sista 2 Sista Days are a fantastic connector, bringing together 
community and service agencies.  We aim to stay true to 
the cultural heritage of storytelling in our presentations at 
Sista 2 Sista and hope that the power of personal stories 
can inspire and drive life change for all.

Love Colours 
The final phase of the Love Colours program rolled out in 
Ceduna and surrounding communities over the course of 
the year.  Our two-part workshop about love and safety in 
relationships was developed specifically for and in genuine 
consultation with our communities in Ceduna, Koonibba, 
Yalata, Scotdesco and Oak Valley. Incorporating elements of 
healthy relationships education, family violence awareness 
raising and safety planning, ‘Love Colours’ aims to engage 
participants in thoughtful discussion about the positive 
and destructive elements of relationships.  We achieve this 
by linking emotions and information to five colour stations, 
red, yellow, green, blue and purple. The conclusion of the 
two workshops has seen us returning to each community 
to present them with t-shirts showcasing art designed at 
the workshops, which shows what Love Colours means for 
that community.  It has been long in both planning and 
delivery, but it has been fantastic to see the completion of 
the process.
Each community now has its own Love Colours t-shirt and 
we hope to see our other sites participating in the program 
in the coming year.

Programs Report
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Collaboration
Another opportunity presented by our programs and 
events is the opportunity to collaborate with other 
agencies and service providers across our region.  In 2018-
19 we thank our key collaborative agencies, AFSS in Port 
Lincoln, the Lincoln Gardens Community Hub, the Port 
Augusta Interagency Group, the Centacare Safehouse in 
Ceduna and SAPOL’s family violence officers as well as our 
fellow Aboriginal Community Controlled Organisations, 
Pika Wiya, PLAHS and CKAHS.

Community Driven Events
Our connections with these services and our knowledge of 
community culminated in a number of community driven 
events in 2018-19.  These have been a real focus in Port 
Lincoln and we attended at the Port Lincoln High School 
Girls Camp at Thuruna in September 2018.  This was a great 
gathering of Aboriginal teens and we provided info sessions 
on sex and consent, sexual harassment and bullying.  Also 
in September 2018 we held our first Parenting Forum where 
we aimed to focus on the nexus between building parental 
skills and capacity and the interaction of these with legal 
proceedings concerning families.  At our Legal Open Days, 
held at venues such as the Community Hub, West Coast 
Youth Services and the local Library, we tried to enhance 
our accessibility to community and address the stigma that 
can sometimes attach to attending at an office with ‘family 
violence’ on the signage.  Finally, we have been hard at work 
trying to access the youngest members of community, 
in line with best practice around early intervention and 
prevention, attending at Lincoln Gardens Primary School.  
Our first session during law week in 2019 featured a theft 
role play where our participants donned robes and wigs in 
the prosecution of the alleged criminal.  In June 2019 we 
returned to present a session focused on kindness and 
identifying and addressing bullying.  The kids have been 
delightfully engaged and are completely endearing.

It has been a solid and successful year of program delivery.  
We must thank all of our staff who contribute and strive 
for progress in this space.  There are a lot of committed 
minds, much cooperation and many behind the scenes 
contributors.  It can be hard to juggle the variety of 
priorities that community rightfully wish to pursue, but we 
have worked hard to consistently deliver a comprehensive 
suite of programs for all ages and family members.  We 
will continue to do so in the coming year, with a focus on 
building on our foundation of close community connection 
and developing specialty content that directly addresses 
the needs of our communities. 



12

Programs Report
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This is not the Law Report in ABC way and I certainly am not 
Damien Carrick, but this is the Law Report in FVLSAC way, 
delivered by your friendly Principal Legal Officer.  Last year I 
wrote that 2017-18 was a year of consolidation.  The aim was 
for the legal practice to be ready launch into a new trajectory 
in 2018-19 and deliver on our potential as an FVPLS in ways 
that we had not done before.  I won’t shy away from lofty 
aims, because the service we deliver is too important, pushing 
forwards and innovating, wanting to deliver the best legal 
services and wrap around support to those most in need, 
that is at the heart of what we do.  However, neither will I shy 
away from being realistic.  Because without reflection there 
can be no correction.  

First, to our successes over the last 12 months of legal 
service delivery.  In 2018-19 FVLSAC delivered more legal 
advice services than ever before.  We increased the number 
of legal services delivered by more than 120 from the 
previous year.  These increases are a trend of now four years 
duration, in which each year we better the performance of 
the year before.

We exceeded or met all of the key performance indicators 
outlined by our funding body.

A total of $240,000 in victims of crime compensation 
payments has been attained for our clients over 
the last 12 months.

We have demonstrated skill and humanity in learning, 
introducing and applying best practice trauma informed 
case management in a culturally safe way.  This is a mode 
of service delivery commonly expounded, but the reality is, 
few legal services can practically demonstrate excellence in 
this area the way that FVLSAC can.  This is an outcome aptly 
described in the review of family violence prevention legal 
services that will soon be released publicly.

We have improved the cohesion between our service delivery 
teams, our lawyers and our community engagement/client 
support workers (CE/CSWs), with the outcome that our 
clients can now traverse easily between the various members 
of staff providing them with assistance.

We have also worked on developing some new and fruitful 
collaborations and partnerships in 2018-19.  We have had 
a regular presence at the Community Hub at Lincoln 
Gardens Primary School and we have spent more time in 
Yalata, resurrecting our regular outreach.  We have also 
delivered another program out at Oak Valley – the most 
remote community in our catchment area – our second in 
successive calendar years.

FVLSAC’s legal service is better positioned than it has 
ever been to give the best service to the highest number 
of vulnerable people, with that service being safer, more 
appropriate and of superior quality.

Challenges in the last 12 months have seen the solicitor team 
reduce by two with recruitment ongoing at the time of 
writing.  As we are fond of saying, not all lawyers are cut out 
for the uniqueness of working with FVLSAC and our clients.  
It is an unconventional law role.  Nor are they all are cut out 
for regional and rural life.   And this shows how brightly our 
current team of lawyers are shining.  The average length of 
service among the current team is four years.  This is a true 
demonstration of our legal team’s professional and personal 
strengths.  It is also a positive reflection on the stability of our 
organisation.

We have continued to see each of our three sites grow and 
develop in various ways.  In Port Lincoln we continue to have 
a strong base among returning clients and strong program 
delivery.  In Port Augusta we continue to see new clients and 
lots of family law court matters.  In Ceduna we have been 
trialing various solicitor service delivery patterns to see if 
there is a better way to connect with the vast unmet legal 
need in that area.  This has had mixed success but  is showing 
signs of promise.

FVLSAC Law Report
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There have been some legal developments over the past 12 
months that we are watching with interest.  It is now nearly 
12 months since the new child protection legislation came in 
to operation.  We are seeing some changes in the types and 
length of orders that the Department for Child Protection 
are seeking during care and protection proceedings.  Time 
will tell as to whether those changes are for the better.  The 
tension between permanency planning for children and 
giving families the best chance for reunification is real and 
significant.  It would be good to see government stump 
up and increase the availability of psychological, drug and 
alcohol and other mental health services in regional areas, 
as this would best position our clients to have their children 
remain in their care over the long term.

Another area where there is possibility for change is in 
the Family Law arena.  Over the past 24 months we have 
seen the development of the Aboriginal Families List in 
the Federal Circuit Court.  This list aims to provide a less 
intimidating, more culturally attuned court environment 
for families experiencing separation and in dispute about 
children’s care arrangements.  This has been a positive 
change and we acknowledge the efforts of Judge Charlotte 
Kelly, visiting Judges and the Adelaide Registry staff in 
advancing this measure.

An even bigger development awaits in that the Federal 
Government had proposed merging the Federal Circuit 
Court and the Family Court in early 2019.  In March 2019, 
we saw the Australian Law Reform Commission release a 
long awaited inquiry in to the family law system.  While all 
involved with family law acknowledge the system is broken, 
there seem a myriad of views about what fix is required.  The 
ALRC report was not commissioned to look at structural 
change, it was to look at changing the law that guides what 
families do. In the end, it considered both.  In some respects, 
the recommendations are unsurprising, and we are pleased 
to see recommendations about the return of Aboriginal 
Liaison Officers.  However, the central idea of returning 
Federal Family Courts to the State Government fold is novel.  
Now we wait and see if the Federal Government is going to 
act on the report’s recommendations.  I suspect no one will 
hold his or her breath on this, but it is worth checking in on 
this space from time to time!

It has been pleasing to receive the review conducted by 
Charles Darwin University on the National Family Violence 
Prevention Legal Services, of which we are one of 14, 
commissioned by our funding body.  This review cleverly 
outlines the value in the unique FVPLS mode of service 
delivery and gives us as an organizational framework to keep 
advancing the quality of our service delivery.  Again, we are 
not aware how this report has been received by the funding 
body, but as we head in to the final year of our funding 
period, we will draw on the strengths noted to support why 
our services are essential to one of the most disadvantaged 
and vulnerable groups in Australia.

We have noted with concern the Federal Government’s 
treatment of our brothers and sisters in the Aboriginal 
and Torres Strait Islander Legal Services (ARLM in SA).  In 
grouping ATSILs with other mainstream legal services, and 
removing their separate funding stream, the special needs 
of Aboriginal clients, legal and otherwise, are devalued.  We 
support the efforts of ATSILs to have their former funding 
status restored.

The next 12 months are an important period for FVLPSs.  
Each of the 14 services across Australia will see their funding 
expire on 30 June 2020.  It is more important than ever to 
show what we deliver for our clients.  For that, we need 
your help.  If you are another local service provider, I suspect 
you have clients that we could assist as well.  If you are a 
community member, rally your people to become members 
of our organisation.  If you have family members who need 
our help, bring them in.  All of these things will help us as we 
push for ongoing funding and the future stability of what are 
specialist, culturally safe, holistic legal services governed by 
Aboriginal people for Aboriginal people.

Thanks to our staff, clients, collaborators and supporters for 
all your efforts in 2018-19.  You are appreciated and valued.  
Onwards and upwards.
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Legal Matters

FAMILY OR DOMESTIC VIOLENCE & INTERVENTION ORDER 43%

CHILD PROTECTION 12%

FAMILY LAW 33%

OTHER 6%

INJURIES COMPENSATION 6%

TOTAL 100%

2016-17
MATTER TYPES

FAMILY OR DOMESTIC VIOLENCE & INTERVENTION ORDER 33%

CHILD PROTECTION 9%

FAMILY LAW 51%

OTHER 2%

INJURIES COMPENSATION 5%

TOTAL 100%

2017-18
MATTER TYPES

FAMILY OR DOMESTIC VIOLENCE & INTERVENTION ORDER 27%

CHILD PROTECTION 14%

FAMILY LAW 44%

OTHER 7%

INJURIES COMPENSATION 8%

TOTAL 100%

2018-19
MATTER TYPES
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2018 - 2019 Highlights!
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Financial Reports

INCOME

GOVERNMENT GRANTS - $1,997,268

SUNDRY INCOME - $60,993

INTEREST - $4,808

as at 30th June 2019

EXPENDITURE

SALARIES AND WAGES - $1,287,161

REPAIRS, MAINTENANCE AND REPLACEMENTS - $22,988

ADMINISTRATION - $72,416

OPERATIONAL EXPENSES - $243,891

COMMUNITY PROJECTS/SUNDRY - $74,879

LEGAL EXPENSES - $20,497

DEPRECIATION - $66,133

PROVISION FOR GRANT FUNDING SURPLUS - ($161,635)

STAFF RELATED COSTS/CONFERENCES -  $129,127

LOSS ON SALE OF ASSETS - $206,409

MOTOR VEHICLE EXPENSES - $20,679

LIABILITIES

PROVISION FOR GRANT FUNDING SURPLUS - $248,868

CREDITORS AND PAYG - $44,929

ACCRUED EXPENSES - $37,690

GST OBLIGATIONS - $6,481

PROVISION FOR ANNUAL LEAVE AND LSL - $70,358

ASSETS

BUILDINGS WDV - $45,914

PLANT AND EQUIPMENT WDV - $42,869

MOTOR VEHICLES WDV - $172,623

FURNITURE AND FITTINGS WDV - $41,677

TRADE AND OTHER DEBTORS - $451

CASH AT BANK - $573,480

Marnie Smith
Client Business Support 

Services - Manager
Rowe Partners
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Maryanne Clements:  

Linda Davies:  

Dated this 18th day of September 2019

Committee Report

Your board members submit the financial report of Family 

Violence Legal Service Aboriginal Corporation (SA) for the 

financial year ended 30 June 2019.

Committee Members
The names of Committee Members throughout  

the year and at the date of this report are:

• Tania Benbolt - Resigned 26/10/2018

• Linda Davies

• Angela Johanna Boylan 

• Maryanne Clements 

• Jillian Mery

• Jeanne Miller - Resigned  23/11/2018

• Johanna Boylan - Appointed 7/12/2018

• Natasha Budimski - Appointed 23/11/2018

• Kym Chamberlain - Appointed 7/12/2018

• Noeleen Lester - Resigned 27/05/2019

• Rachel Ware  - Resigned 27/05/2019

Principal Activities
The principal activities of the corporation during the 

financial year were to provide Aboriginal Family Violence 

Legal Services

Significant Changes
No significant change in the nature of these activities 

occurred during the year.

Operating Result
The surplus for the 2019 financial year amounted to 

$116,849.

Signed in accordance with a resolution of the Members of 

the Board.
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INCOME NOTE 2019 $ 2018 $
Operational Grants  1,997,268 1,404,724
IInterest received  4,808 4,787
Sundry Income  60,993 12,642
Gain on Sale of Non-Current Asset   36,327 -  
  2,099,395 1,422,153  

EXPENDITURE NOTE 2019 $ 2018 $
Accounting fees  60,826 60,000
Depreciation expense  66,133 70,298
Audit fees  11,536 14,708
Bank charges  54 20
Loss on sale of assets - property, plant and equipment  - 15,146
Advertising and promotion expenses  12,231 8,120
Brief Out  2,568 8,462
Catering  - 655
Cleaning  14,519 12,191
Community Activities  74,339 58,866
Consultants  4,639 8,979
Disbursements  15,193 8,941
Electricity  13,304 13,311
IT Support  26,933 24,032
Insurance  7,379 7,992
Legal Expenses  893 -
Meetings & Seminars  5,545 35,374
Vehicle Expenses  20,679 22,688
Permits, Licences & Fees  10,852 -
Postage, Printing & Stationary  28,480 29,245
Practising Certificate  2,736 3,916
Provision for Annual Leave  11,211 7,648
Provision for Grant Funding Surplus  (161,635) (268,828)
Provision for Long Service Leave  3,658 11,849
Recruitment  4,946 18,425
Rent, Rates & Taxes  84,186 84,425
Repairs, Maintenance & Replacements  22,988 12,027
Returned Funding  206,409 -
Security Costs 3,342 2,758
Staff Training & Welfare 52,652 63,504
Salaries and wages - superannuation 104,967 89,798
Salaries and wages 1,147,912 989,302
Sundry Expenses 540 50
Telephone 37,133 39,076
Travel Allowance 65,984 14,231
Leave Loading 13,404 13,694
Workcover  6,009 5,576 
      1,982,546 1,471,334 
Net Current Year Surplus (Deficit) 116,849 (49,180)
Retained Surplus at the beginning of the Financial Year 237,425 286,605
Retained Surplus at the end of the Financial Year  354,273 237,425

Income Statement
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ASSETS NOTE 2019 $ 2018 $
CURRENT ASSETS
Cash and cash equivalents 4 573,480 1,734,858

Accounts receivable and other debtors 2  451 244 

TOTAL CURRENT ASSETS   573,931 1,735,102 

NON-CURRENT ASSETS
Property, plant and equipment 3  303,083 195,321 

TOTAL NON-CURRENT ASSETS   303,083 195,321 
TOTAL ASSETS   877,014 1,930,423 

LIABILITIES NOTE 2019 $ 2018 $
CURRENT LIABILITIES
Accounts payable and other payables  28,655 46,673

Grants received in advance  - 892,561

Employee provisions 5 51,981 27,628

Net GST Payable/(Refundable)  6,481 116,389

Amounts Withheld from Salary, Wages and Other Payments 16,274 18,446

Provision for Grant Funding Surplus  248,868 410,503

Accrued Expenses   37,690 38,522 

TOTAL CURRENT LIABILITIES   389,948 1,550,722 

NON-CURRENT LIABILITIES
Employee Provisions 5 18,377 27,861 

TOTAL NON-CURRENT LIABILITIES   18,377 27,861 
TOTAL LIABILITIES   408,325 1,578,583 
NET ASSETS   468,688 351,839 

MEMBERS’ FUNDS  NOTE 2019 $ 2018 $
Capital reserve 6 114,415 114,415

Retained surplus   354,273 237,424 

TOTAL MEMBERS’ FUNDS   468,688 351,839 

Balance Sheet
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Summary of Significant Accounting Policies
Financial Reporting Framework
The financial statements are special purpose financial 

statements prepared in order to satisfy the financial 

reporting requirements of the Corporations (Aboriginal and 

Torres Strait Islander) Act 2006 (CATSI Act). The board has 

determined that the corporation is not a reporting entity.

Basis of Preparation
The financial statements have been prepared on an accrual 

basis and are based on historical costs. They do not take 

into account changing money values or, except where 

stated specifically, current valuations of non-current assets.

The following significant accounting policies, which 

are consistent with the previous period unless stated 

otherwise, have been adopted in the preparation of these 

financial statements.

Property
Freehold land and buildings are shown at their cost or 

fair value (being the amount for which an asset could be 

exchanged between knowledgeable willing parties in an 

arm’s length transaction), based on periodic, but at least 

triennial, valuations by external independent valuers, less 

subsequent depreciation.

Property, Plant and Equipment (PPE)
Leasehold improvements and office equipment are 

carried at cost less, where applicable, any accumulated 

depreciation.

The depreciable amount of all PPE is depreciated over the 

useful lives of the assets to the corporation commencing 

from the time the asset is held ready for use.

Leasehold improvements are amortised over the shorter of 

either the unexpired period of the lease or the estimated 

useful lives of the improvements.

1. Depreciation
The depreciation method and useful life used for items 

of property, plant and equipment (excluding freehold 

land) reflects the pattern in which their future economic 

benefits are expected to be consumed by the corporation.

Depreciation commences from the time the asset is held 

ready for use. Leasehold improvements are depreciated 

over the shorter of either the unexpired period of the lease 

or the estimated useful lives of the improvements. The 

depreciation method and useful life of assets is reviewed 

annually to ensure they are still appropriate.

Impairment of Assets
At the end of each reporting period, the board reviews 

the carrying amounts of its tangible and intangible assets 

to determine whether there is any indication that those 

assets have been impaired. If such an indication exists, an 

impairment test is carried out on the asset by comparing 

the recoverable amount of the asset, being the higher of 

the asset’s fair value less costs of disposal and value in use, 

to the asset’s carrying amount. Any excess of the asset’s 

carrying amount over its recoverable amount is recognised 

in the income and expenditure statement.

Notes to the Financial Statements
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Employee Provisions
Provision is made for the corporation’s liability for employee 

benefits arising from services rendered by employees to 

the end of the reporting period. Employee provisions have 

been measured at the amounts expected to be paid when 

the liability is settled.

Employee benefits expected to be settled more than 

one year after the end of the reporting period have been 

measured at the present value of the estimated future cash 

outflows to be made for those benefits. In determining the 

liability, consideration is given to employee wage increases 

and the probability that the employee may satisfy vesting 

requirements. Cashflows are discounted using market 

yields on high quality corporate bond rates incorporating 

bonds rated AAA or AA by credit agencies, with terms to 

maturity that match the expected timing of cash flows.

Changes in the measurement of the liability are recognised 

in profit or loss.

Provisions
Provisions are recognised when the corporation has a legal 

or constructive obligation, as a result of past events, for 

which it is probable that an outflow of economic benefits 

will result and that outflow can be reliably measured.

Provisions are measured at the best estimate of the 

amounts required to settle the obligation at the end of the 

reporting period.

Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, deposits 

held at call with banks, and other short-term highly liquid 

investments with original maturities of three months or 

less.

Accounts Receivable and Other Debtors
Accounts receivable and other debtors include amounts 

due from members as well as amounts receivable from 

donors. Receivables expected to be collected within 12 

months of the end of the reporting period are classified as 

current assets. All other receivables are classified as non-

current assets.

Revenue and Other Income
Revenue is measured at the fair value of the consideration 

received or receivable after taking into account any trade 

discounts and volume rebates allowed. For this purpose, 

deferred consideration is not discounted to present values 

when recognising revenue.

Interest revenue is recognised using the effective interest 

method, which for floating rate financial assets is the rate 

inherent in the instrument. Dividend revenue is recognised 

when the right to receive a dividend has been established.

Grant and donation income is recognised when the entity 

obtains control over the funds, which is generally at the 

time of receipt.

If conditions are attached to the grant that must be 

satisfied before the corporation is eligible to receive the 

contribution, recognition of the grant as revenue will be 

deferred until those conditions are satisfied.

All revenue is stated net of the amount of goods and 

services tax.

Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the 

amount of GST, except where the amount of GST incurred 

is not recoverable from the Australian Taxation Office 

(ATO). Receivables and payables are stated inclusive of the 

amount of GST receivable or payable. The net amount of 

GST recoverable from, or payable to, the ATO is included 

with other receivables or payables in the assets and liabilities 

statement.

Accounts payable and other payables
Accounts payable and other payables represent the 

liability outstanding at the end of the reporting period 

for goods and services received by the corporation during 

the reporting period that remain unpaid. The balance is 

recognised as a current liability with the amounts normally 

paid within 30 days of recognition of the liability.
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2. Accounts Receivable & Other Debtors 2019 $ 2018 $
 Trade Debtors  451 244
  451 244

3. Property, Plant & Equipment
 Plant & Equipment 620,248 612,571
 (Accumulated Depreciation)  (577,378) (554,645)
   42,869 57,926 
 Office Equipment 101,438 97,630
 Less: Accumulated Depreciation (59,761) (53,471)
   41,677 44,159 
 Motor Vehicles 251,470 251,699
 (Accumulated Depreciation)  (78,847) (213,386)
  172,623 38,314 
 Buildings & Houses  295,793 295,793
 Less: Accumulated Depreciation  (249,879) (240,872)
   45,914 54,922 
 Total Property, Plant & Equipment 303,083 195,321 

4. Cash & Cash Equivalents
 Cash at Bank 570,580 1,731,958
 Cash on Hand  2,900 2,900 
 Total Cash on Hand 573,480 1,734,858 

5. Employee Benefits
 Current
 Provision for Annual Leave 38,839 27,628
 Provision for Long Service Leave 13,142 -
 
 Non-Current
 Provision for Long Service Leave 18,377 27,861

6. Reserves
 Capital Reserve
 Provision for Depreciation 114,415 114,415

Notes to the Financial Statements
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Statement by Members of the Board
We Maryanne Clements and Linda Davies, being members 

of the board of Family Violence Legal Service Aboriginal 

Corporation (SA), certify that:

The statements attached to this certificate give a true and 

fair view of the financial position and performance of Family 

Violence Legal Service Aboriginal Corporation (SA) during 

and at the end of the financial year of the corporation 

ending on 30 June 2019.

Maryanne Clements:  

Linda Davies:  

Dated this 18th day of September 2019



26

Auditor’s Report
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